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EASTERN MICHIGAN UNIVERSITY
Board of Regents

Official minutes of the December 1, 1992, Board of Regents meeting.
The regular meeting of the Eastern Michigan University Board of Regents was
called to order by Chairman Derezinski at 2:00 p.m. in Room 201 Welch Hall,
Ypsilanti, Michigan.
Chairman Derezinski asked Secretary Reid for an attendance roll call.
The Board members present were:
Chairman Anthony Derezinski
Regent Robert DeMattia
Regent Philip Incarnati
Regent Richard Robb
Regent Gayle Thomas
The Board members absent were:
Regent James Clifton
Regent Thomas Guastella
Members of the Administration present were:

President William Shelton
Executive Vice President Roy Wilbanks
Provost and Vice President Ronald Collins
Acting Vice President Patrick Doyle
Vice President Laurence Smith
Secretary to the Board of Regents and Executive Associate
to the President Juanita Reid

Chairman Derezinski informed the audience that Regent Clifton was attending
the funera1 services of Mrs. Wi 11 ie Burton, spouse of former Regent John
Burton who passed away earlier in 1992. Regent Clifton represented the
University at the funeral.
.4608M

MINUTES OF SEPTEMBER 22, 1992

Regent DeMattia moved and Regent Thomas seconded that the minutes of the
regular meeting of the Board of Regents dated September 22, 1992, be
approved.
Motion Carried.
.4609M

CHRISTA McAULIFFE SHOWCASE FOR EXCELLENCE AWARD RESOLUTION

Regent Thomas moved and Regent Robb seconded that the following resolution
be accepted:
-1-

Whereas, the American Association of State Colleges and Universities
initiated the Christa McAuliffe Showcase for Excellence Awards program in
1985 to highlight the unique commitment of state colleges and universities
to their historical mission of training the future teachers of our nation
in honor of the late teacher-astronaut Christa McAuliffe: and

Whereas, Eastern Michigan University has established a long history of
excellence for programs, winning two Christa McAuliffe Showcase for
Excellence Awards in 1985, one for "Pre-service Elementary Teacher
Education Program in Science", one for "Staff Development for School
Improvement Program", and an award in 1987 for the work of the Commission
on Creative Strategies to Solve the Educator Crisis, and

Whereas, Eastern Michigan University was selected as one of eight
recipients of the 1991 award in the category of Initiating Innovative
Applied Research Projects in Education and Disseminating the Findings to
Schools and other Campuses, As Well As Throughout the Institution; and
Whereas, Barbara Diamond and Margaret Moore, Associate Professors of
Teacher Education, collaborated on the winning program entitled, "Use of
Multicultural Literature to Develop Cultural Awareness and Reading and
Writing Skills", a program which builds upon students' background knowledge
and experiences in order to promote the academic achievement of all
students through the use of multicultural literature;
Now, therefore, be ;t resolved, that the Eastern Michigan University Board
of Regents congratulates Barbara Diamond and Margaret Moore on the
selection of their research project as one of the 1991 Christa McAuliffe
Showcase for Excellence Awards and for the honor and distinction they have
brought themse 1 ves, the Department of Teacher Education, the Co1 1 ege of
Education and Eastern Michigan University.
Motion Carried .
• 4610M

EVERETT N. ISRAEL RESOLUTION

Regent Robb moved and Regent Incarnati seconded that the following
resolution be accepted:
Whereas, Everett Israel has served Eastern Michigan University as the Head
of the Industrial Technology Department since 1986; and

Whereas, Everett Israel has been an active member of the National
Association of Industrial Technology (NAil) organization, and has held
President Elect, President and Past President of the
positions of:
University Division, University Regional Director, Co-chairperson of the
Certification Committee, Chairperson of the ad-hoc Board of Certification
and National Convention Program Director; and

Whereas, NAIT is a nonprofit, professional association for technical
management personnel, technology based organizations and educational
institutions; and
-2-

Whereas, in recognition of the service he has provided, Everett Israel was
awarded the NAIT Exemplary Service Award - only the fifth such award given
in the twenty-five year history of NAIT;
Now, therefore, be it resolved, that the Eastern Michigan University Board
of Regents congratulates Everett Israel on being selected as the recipient
of the National Association of Industrial Technology's Exemplary Service
Award and for the honor and distinetion he has brought to himself and
Eastern Michigan University.
Motion Carried.
• 4611M

CROSS COUNTRY TEAM RESOLUTION

Regent Incarnati moved and Regent Robb seconded that the following
resolution be accepted:
Whereas, the Eastern Michigan University Men's Cross Country Team won its
sixth Mid-American Conference Championship October 31, 1992, and its third
championship in a row; and
Whereas, the Cross Country team scored 32 points, the second lowest total
in the history of the Mid-American Conference Championships, to second
place Ohio University's 91 points; and

Whereas, the EMU's Dominic Middleton was the overa 11 winner of the Cross
Country championship and six other EMU runners placed in the top 20
runners, including Clive Bonelle (2nd) , Carl Warren (6th) , Jason Jeske
(7th) , Jeff Grainger (16th), Rick Carr (17th) and Shawn Pottschmidt (18th);
and
Whereas, the Cross Country
Championships October 17,
Marquette University, the
University with a score of

Team also won the Central Collegiate Conference
defeating such teams as Loyolla University,
University of Minnesota and Western Michigan
37 points; and

Whereas, Dominic Middleton won the overall individual championship and was
named Athlete of the Year and four other EMU runners finished in the top
13; and
Whereas, the EMU Men's Cross Country Team has been ranked as high as
seventh nationally this season;
Now, therefore, be it resolved, that the Eastern Michigan University Board
of Regents congratulates the Men's Cross Country Team, Head Coach Robert
Parks and Assistant Coach Kelly Lycan for the honor and distinction they
have brought themselves and the University.
Motion Carried.

Chairman Derezinski announced that Regent Robin Sternbergh resigned her
position on the Board to accept a new position in New York with IBM.
-3-

Chairman Derezinski acknowledged Regent Sternbergh's service to the
University and thanked her for her time and commitment.

Chairman Derezinski also announced the end of terms for Regents Thomas
Guastello and Richard Robb. Chairman Derezinski informed the audience that
the December 1, 1992, meeting ended an 8-year term on the Board for Regent
Guastello and thanked him for his service to the University. Chairman
Derezinski further commented on Regent Robb's unprecedented 25-year term.
He pointed out that Dr. Robb is an EMU graduate and that as a Regent he has
served on a11 of the Board committees either as chair or as a committee
member. Regent Derezinski thanked Regent Robb for his dedicated service to
the University family.
Regent Robb commented that his service to the University had been a "labor
of love" and thanked everyone for their support over the years.

COMMUNICATIONS

Chairman Derezinski announced that there were four requests to address the
Board and that the one-half hour for Communications would allow
approximately five minutes to each speaker.

Mr. Jerry Gemignani, president of Student Government, spoke on the lack of
adequate handicap transportation services on Eastern Michigan University's
campus.
Chairman Derezinski thanked Mr. Gemignani for his remarks.

Mr. Michae1 Sharam, vice president of Student Government, spoke on the
library forum and thanked the Board of Regents and the administration for
their support.
Mr. Sharam urged the Board to continue pursuing various
avenues to identify alternative sources of funding.
Chairman Derezinski thanked Mr. Sharam for his remarks.

Mr. Richard Zavodsky, representing himself, spoke on the return of the
Huron name and logo.

Chairman Derezinski thanked Mr. Zavodsky for his remarks.

Mrs. Lei1 a Riley, representing herse 1 f, spoke on the need to return the
Huron name and logo.
Chairman Derezinski thanked Mrs. Riley for her remarks.

PRESIDENT'S REPORT

Chairman Derezinski and members of the Board of Regents, we are only a few
days from final exams for the fall semester. The semester has been busy
and productive in terms of fulfilling the mission of the University as well
as addressing the many challenges facing our nation, state, and community.
I am delighted to report that the EMU United Way campaign not only reached
-4-

but, indeed, exceeded our $75, 000 goal by 26 percent! The final amount of
pledges and gifts for United Way is $94, 385 compared to $89, 454 raised last
year. In these difficult economic times for our community, the Eastern
family has responded with exceptional generosity.
Caring and sharing are not confined to the United Way campaign. In October
we celebrated the successful completion of the Campaign for Champions,
exceeding the $4 million goal by $111, 000. Mr. Wilbanks and his staff
along with Mr. Jim Webb, our voluntary campaign chairman, should be
commended for this outstanding effort. The Board will also be requested to
approve the distribution of the Virginia Seaver estate at today's meeting.
We appreciate the support of the Seaver family, and our proposed
distribution is exclusively for scholarship and academic endowments.
Another positive acknowledgement of support is noted in the First Quarter
Gift Information report which is in your Board book. In a time when
national trends suggest a reduction in private giving, we are 3.2 percent
ahead of gifts received for the similar period last year.
We are
encouraged at the continuing growth in support from the private sector.
Several recent and upcoming activities on campus should be highlighted.
Perhaps most important is our December commencement which wi 11 recognize
approximately 2, 000 students who have completed either an undergraduate or
graduate degree at Eastern this fall. Marina Whitman, Distinguished
Visiting Professor of Business Administration and Public Policy at the
University of Michigan and former Vice President of General Motors, will be
the commencement speaker. Certainly the accreditation visit by the team
from the National Council for Accreditation of Teacher Education (NCATE}
was a primary focus of our College of Education. Actually, the NCATE
accreditation process is a total University effort that involved a large
number of faculty, staff, and students from throughout the. institution.
Although we will receive an official written report shortly, I am pleased
to acknowledge that the visit was quite positive and that we were deemed to
meet or exceed 34 of the 36 requirements used in the evaluation process.
Dean Jerry Robbins and his staff are to be congratulated along with Dr.
Ronald Collins and the entire Academic Affairs division. We must remember,
however, that the process has several remaining components and it is not
time for celebration--YET!

The University is continuing to move toward a more formal approach of using
assessment as a learning tool. Three of our academic departments recently
reported on pilot assessment projects in their units.
The projects
represented a healthy variety of approaches to assessment and indicated
that there must be flexibility in designing assessment strategies. The
Blueprint 150 Commission is currently engaged in reviewing the Assessment
Task Force Report and campus input. Again, the importance of this issue
requires thorough discussion before finalizing the process.

Our Student Government has taken an active leadership role in addressing a
major need on the campus, namely the expansion and improvement of the
Library. Seldom does a university president comment that he or she is
pleased with student activism, but in this case I am delighted! We have a
genuine need, a plan of action to respond to this need, and broad-based
support--thanks in part to the leadership of our students. An open forum
has been held on campus in which students, administrators, and regents
-5-

discussed the 1 ibrary. In recent months we hosted Representative Jimmy
O'Neill and Senator Joe Schwarz from the Joint Capital Outlay Committee on
our campus. They toured both the Library and Boone Ha11 • We have been
informed by the Governor's staff that a joint capital outlay bill is
expected in 1 ate January or February. We are ready to move forward with
this process and, hopefully, the starting date is getting nearer.
On a 1 ess pasitive note, State revenues do not appear to be meeting the
general fund expectations. According to the Department of Management and
Budget, there will be less revenue than required to meet the current State
budget. At this time we do not know the magnitude of the shortfall or the
measures which will be employed to correct the fiscal imbalance. It is
expected that these answers will be forthcoming in January or early
February. I would remind the Board that the preparation of the FY94 budget
is in progress and, according to one State official, there is a "yellow
caution" on projected revenues for next year, as well.
One final concern I would bring to your attention relates to the national
phenomenon of increased violence and crime in our society. Our colleges
and universities are microcosms of society and, consequently, we are
experiencing this increased disruptive behavior. Though expanded campus
reporting practices are being required in our nation, it is difficult to
judge how extensively the incidents are increasing. However, as a recent
wire article printed in the ECHO pointed out, this is a serious national
problem. In a continuing effort to provide the safest campus environment
possible, our Division of Student Affairs and Department of Public Safety
are reviewing our programs, policies, and procedures for safety and
security. Severa1 changes have been made and numerous others wi11 be
implemented soon. We will keep you informed as to the changes. We will
also respect that fine line between individual freedoms and appropriate
policies and procedures.
Again, thank you for your support.
• 4612M

Section 1

I will be glad to answer any questions.

TREASURER'S REPORT

Regent Robb moved and Regent DeMattia seconded that the Treasurer's Report
for the month of October 1992 be received and placed on file.
Motion Carried.
.4613M

Section 2

INTERNAL AUDIT REPORT

Regent Robb moved and Regent DeMattia seconded that the Internal Auditor's
activity report for the month of December 1992 be received and placed on
file.
Motion Carried.

-6-

. 4614M

Section 3

ACCOUNTS RECEIVABLE REPORT

Regent Robb moved and Regent DeMattia seconded that the Student Accounts
Receivable Report, the Summary of Student Receivables Transferred to
Collection Status, and the Collection Agency Recoveries and Expense Report
for the four months ended October 31, 1992, be received and placed on file.
Motion Carried.

.4615M

Section 4

GRANTS/CONTRACTS REPORT

Regent Robb moved and Regent DeMattia seconded that the 44 Grants and
Contracts totaling $1, 683, 358 for the months of September, October and
November, 1992, be accepted.
Motion Carried.

.4616M

Section 5

CONSTRUCTION PROJECTS PROGRESS REPORT

Regent Robb moved and Regent DeMattia seconded that the Board of Regents
receive and place on file the Construction Projects Progress Report for the
month of November 1992.
Motion Carried.

.4617M

Section 6

FIRST QUARTER 1992-1993 FISCAL YEAR GIFT INFORMATION

Regent Robb moved and Regent DeMattia seconded that gifts for the First
Quarter of 1992-1993 totaling $582, 910.74 be received with appreciation.
Motion Carried.

.4618M

Section 7

STAFF APPOINTMENTS

Regent Robb moved and Regent DeMattia seconded that the Board of Regents
approve 20 staff appointments.

-7-

DATE Decetrber 1, 1992
BOARD REPORT FOR: 12/01/92
ALPHABETICAL LISTING WITHIN
CLASSIFICATION LEVEL UITHIN
EMPLOYEE GROUP
!..!.fil

Intercollegiate
Athletics

RANK
CLASS
AC-14

llend Conch Uresti Ing

Oestrlke, Noncy

Intercollegiate
Athletics

AC-11

Alexnndcr, knthlc('n

Assistant Softball
Coach

Special Education
flnnncl11l llld

PT-09
PT-07

Cllnlcol Supervisor

Intercollegiate
Athletics

PT-07

Huron Golf Club

PT-06

lnRtftute for the
Study of Children
& famllles

PT-05

Adnlnlstratlve
Assistant

Chi ldren•a Institute

Lancaster, Todd

PT·Ol

Puhlle Safety

foster, Trocy

NIIME
GndRon, Uil I le

Rrncke11bu1y, Rob,,rt
Hiller, Marisa
Tressler, Brinn
Gaspnrello, Doreen
I

EASTERN MICHIGAN UNIVERSITY
CURRENT PERSONNEL MASTER FILE

korntJcn!I, Amy

Moore, Lindo

DEPARTMENT

JOB

flnnnclnl Aid Advlnor

EFFECTIVE
DATE
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APPT

S 21,000

100

08/24/92

S 19,600

100

09/01/92

S 35,500

100

09/08/92

�

10/12/92

Assistant Athletic
Trainer

S 28,000

09/21/92

S 27,000

100

Manoger, Golf Shop

09/04/92
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100
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B

H

w
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F

Appointment

f

Appointment

u
u
w
u
w

10/08/92
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Aaalotnnt Tencher

09/17/92

CP-01

Colll)Us Police Officer

S 15,996

100

Lendershlp &
Counsel Ing

10/15/92

CS-04

Secretary II

$ 21, 171

100

10/26/92

$

7,667

50

u
w
u

Teocher Educllt I on

CS-04

Sccrctnry II
Secretory

S 15,334

100

u

CS-03

09/10/92

S 13,811

100

B

50

Vinson, Kenya

leadership &
Counseling

Dalley, Bill le

custodial Services

custodian

Custodl11l Services

09/02/92

Dining Services

09/22/92

50

Caddell, Jesse

Food Service Attendant

6,815

8

FH-01

10/12/92

$

Dining Services

Custodian

100

Becker, Jean

fH-06

S 13,629

u

Hagbrey, Antonio

FH-06

FH-95

100

Downs, Jeffrey

Fast Food Worker

S 11,354

Dining Services

08/26/92

FH-95

50

Dining Services

08/26/92

FM-95

Fast Food Worker

S 10,644

50

u

Murphy, Anthony

Fast Food Worker

$ 10,644

08/26/92

S 10,644

50

B

10/19/92
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Dining Snrvlcen
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08/26/92

Stewert, Erloh
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Anderson, John

Economics

Prof

Profeesor

09/02/92

S 47,000 100

Hr.1 sr.l,;. Ht11Tny

r•sychol ogy

Prof

Profrs9or

00/31/92

S 60,583 100

Nagy, Hnr11 yn

llunon Environmental
Consuner Resources

Assoc

Assoclote Professor 08/31/92

S 54,911 100

Grren, Phyl 11 R

Hunan Environmental
Consuner Resourcee

Anst

Asslstnnt Professor 08/31/92

S 37,576 100

Oevington, /11111-Hnt le

foreign lnngungee

Inntr

Instrue tor·

08/19/92

S 27,800 100

Grnhom, John

Industrial
I rrlmol ogy

AP-12

Director, Coatings
Rei:eorch Institute

09/]0/92

S 75,498 100

Jennlng9, Gwynne

Center for
Orgonl retlonal Risk
Reduct Ion

AP-09

Progrem
Adnlnlstrntor

01/15/92

S ]4,755 100

JOB
TIJLE

EfFECllVE
DAlE

PAY
�IHE

AflPT

!

@IICE

"
"
"
"
"
"
"

"

lrfon,t, H lrhele

Pl-08
US Oepnrtment of
E<lurnt Ion Cnn,KtR 01 un9

Hr.ntal llenlth

07116/92

S 34, 729 100

Smith, Suqnnn

lln I ven, Ity Corrput Ing PT-08

Senior Progrn11111er/
Anolyst

09/17192

S l5,0fl6 100

Cl htP, I ln<ln

Center for
Entrepreneurahlp

Pf-07

09128/92
Adnlnlstrntlve/
Mnt·ket Ing Coordlnntor

S 27,563 100

llenlth Servlcea

Pl-07

Stoff Nurne

10121/92

S 2],615

75

Oepn, Hlchnel

Chemistry

PT-05

Research Asslstont

09/18/92

S 11,287

50

Bouer, Sobina

Hunan Envt rormental
Consuner Resources

CS·05

Senior Secretory

09/28/92

S 19,860 100

"
"
"
"
"

Can"f)be ll , Kathy

Accounts Payable

CS·05

Account Specialist

09/16/92

s

u

Cnrbnclk, knthleen

Accounting

CS-05

Account Spcclnit !It

08/11/92

Stocco, Lindo
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"
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JOB

EHECIIVE
OAlE

PAY
RAIE

Public Sofety
D lspntchcr

08/28/92

I 20,292 100

FM·13

Drlver/llorehouse
Person

07/21/92

I 23,167 100

Custodlnl Services

FH·06

Custodian

09/29/92

$ 21,351 100

lto1111l11g & Dining

TH-95

rnst rood Uo1kcr

09/03/92

!.illf

'

5,009

APPi

!

50

RACE

"
"
"
n

m

"

REASON FOR
CHANGE
Retiring
Failure to Return
to llork After leave
Heelth
Relen•e & Unlver
After llorkero c�,p Cose

.4620M

Section 9

FINANCE COMMITTEE MONTHLY REPORT

Regent Robb moved and Regent DeMattia seconded that the Working Agenda for
December 1, 1992, and the minutes for September 22, 1992, be received and
pla ced on file.
Motion Carried.
.4621M
Section 10

FINANCIAL BENCHMARKS REPORT

Regent Robb moved and Regent Incarnati seconded that the Financial
Benchmarks Report dated December 1, 1992, be received and placed on file.
Regent Robb explained that this was a new report developed by Vice
President Doyle. The report compared EMU's debt requirements with those of
other universities and with other financial criteria such as state support
for students. The report showed a comparison of how EMU ranks with other
The report will be presented annually with some
universities.
modifications.
Motion Carried.
.4622M
Section 11

RESPONSE TO ARTHUR ANDERSEN'S MANAGEMENT LETTER REPORT

Regent Robb moved and Regent DeMattia seconded that the report entitled,
Response to Arthur Andersen's Management Letter, be received and placed on
file.

Regent Robb noted that the Administration had responded to the three
concerns raised by the external auditor. He expressed satisfaction with
the responses and indicated that the number of exceptions on this year's
external audit were considerably less than those in the past.
Audit
exceptions that receive no response are carried forward each year. This
year's audit report shows significant movement by the University to answer
Regent Robb commented
previous years' concerns of the external auditor.
that the report was excellent.
Motion Carried.
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Section 12

ESTATE OF VIRGINIA SEAVER

Regent Robb moved and Regent DeMattia seconded that the Board of Regents
designate the proceeds from a unitrust agreement with Mrs. Virginia Seaver,
estimated at $96, 000, as follows:
- $20, 000 to endow the Jay J. Seaver Scholarship in the College of
Technology
- $20, 000 to endow the Virginia Seaver Scholarship in the Department
of Human, Environmental and Consumer Resources in the College of
Health and Human Services
- $5, 000 to the College of Arts and Sciences Endowment
- $5,000 to the College of Business Endowment
- $5, 000 to the College of Education Endowment
- $5,000 to the College of Health and Human Services Endowment
- $5,000 to the College of Technology Endowment
- $10, 000 to the John W. Porter Distinguished Chair in Urban
Education
- $10, 000 to the Wade Mccree Scholarship Endowment
- $11, 000 (plus any additional proceeds) to the Library Endowment
Motion Carried.
.4624M

Section 13

FIRST OF AMERICA BANK LEASE

Regent Robb moved and Regent Incarnati seconded that the contract with
First of American (FOA) to operate a branch bank and one Automated Teller
Machine (ATM) in McKenny Union and a second ATM in the Eastern Eateries be
approved effective December 1, 1992.
Motion Carried.
.4625M

Section 14

EDUCATIONAL POLICIES COMMITTEE MONTHLY REPORT

Regent DeMattia moved and Regent Robb seconded that the Educational
Policies Committee Agenda for December 1, 1992, and the Minutes of
September 22, 1992, be received and placed on file.

Motion Carried.
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.4626M
Section 15

OFFICIAL REPORTING DATES

Regent DeMattia moved and Regent Robb seconded that the Board of Regents
formally accept the following official record dates for the 1992-93 fiscal
year as determined by University policy: Summer - July 2, 1992; Fall September 14, 1992; Winter - January 15, 1993; Spring - May 10, 1993.
Regent DeMattia announced that future official record dates would be
brought before the Board in a more timely manner.

Motion Carried.
.4627M
Section 16

COMMENCEMENT SPEAKER AND HONORARY DEGREE RECIPIENT

Regent DeMattia moved and Regent Robb seconded that the Board of Regents
approve Dr. Marina von Neumann Whitman as the Commencement Speaker and
Honorary Degree recipient at the December 19, 1993 commencement ceremony.
Motion Carried.
.4628M
Section 17

COMPENSATORY TIME POLICY

Regent DeMattia moved and Regent Robb seconded that the Board of Regents
approve the revision of the Compensatory Time policy.
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tJHIVERSITY POLICY STATEMENT:

It is the policy of Eastern Michigan University, at its
to grant compensatory time for staff employees in lieu
pay in accordance with limiting provisions of the
standards Act and specific employee collective
agreements.

discretion,
of overtime
Fair Labor
bargaining

Non-exempt classified employees accrue compensatory time at a rate
of one and one-half hours (premium rate) for all actual overtime
hours worked.
Exempt classified employees are ineligible for
compensatory time, except as may be specified in collective
bargaining agreements.
Exempt employees who are eligible for
compensatory time accrual under the terms of a collective
bargaining agreement shall be credited compensatory time at a rate
of one hour (straight time) for all actual overtime hours worked.
tJHIVERSITY PRACTICE:

University practices for implementing this policy include:
1.

2.

3.
4.
5.

Work hours for which compensatory time is granted must be
authorized in advance and must fall within the applicable job
classification/responsibility.
Earned compensatory time may only be carried over upon
transfer or promotion to a different position and/or employee
group with permission of the hiring authority in the receiving
department.

Hiring authorities are obligated to minimize carry-over of
accrued hours from one hiring authority to another by granting
earned time off prior to transfer or promotion.

Requests for use should be made at least two weeks before the
date desired and may be approved subject to department
scheduling and operational needs.
For purposes of computing overtime pay: compensatory time,
paid holidays, paid sick days, paid personal days, or paid
vacation days shall be considered as time worked.
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COMPENSATORY TIME

Applicable to Non-Exempt Classified Employees only:
6.

7.

8.

While it is expected that compensatory time balances will be
regularly expended, should a balance remain at the time of
termination, it will be paid off at the employee's then
current rate of pay.

Accumulated compensatory time balances shall not exceed 8o
hours unless otherwise indicated by collective bargaining
agreement, or unless specifically authorized in writing by the
divisional vice president. In no event may compensatory time
balances exceed 160 hours. Hours earned beyond the 160-hour
limit must be paid at the appropriate overtime rate.
Compensatory time earned during the period of July 1-March 31
must be expended no later than June 30. Compensatory time
earned during the period of April 1-June 30 must be expended
no later than September 30 of the succeeding fiscal year.

Applicable to Exempt Classified Employees (who are eligible for
Compensatory Time accrued under terms of a collective bargaining
agreement>:
9.

10.

11.

It is expected that compensatory time (1) will be kept to a
minimum and, (2) balances will be regularly expended.

Accumulated compensatory time balances shall not exceed 80
hours, unless specifically authorized in writing by the
divisional vice president. In no event may compensat=ry time
balances exceed 160 hours.

Compensatory time earned during the period of July 1-March 31
must be expended no later than June 30. Compensatory time
earned during the period of April 1-June 30 must be expended
no later than September 30 of the succeeding fiscal year.
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COMPENSATORY TIME

RESPONSIBILITY FOR IMPLEMENTATION:

The Executive Director of Human Resources is responsible for the
overall implementation, administration, and interpretation of
compensatory time policies.

The Vice President for Business and Finance, through delegation to
the Payroll Office, is responsible for implementation and
maintenance of necessary central record keeping systems to monitor
and control compensatory time accumulations within policy
limitations.

Department heads/directors and other divisional supervisory
personnel are responsible for approving compensatory time in lieu
of overtime pay within policy limitations, and reporting earned
hours and usage through the regular payroll system.
SCOPE OF POLICY COVERAGE:

This policy has University-wide application for all regular
employees to the extent that it is not limited by a collective
bargaining agreement.

Additional regulation on this subject may be found and may
supersede this policy for employees covered by collective
bargaining agreements.

Authority for Creation or Revision-

Minutes of the Board of Regents, May 16, 1966; para. . 385M.
Minutes of the Board of Regents, December 1, 1992; para • . 4628M.

Motion Carried.
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WORK WEEK/WORK SCHEDULE POLICY

Section 18
Regent DeMattia moved and Regent Robb seconded that the Board of Regents
approve the revision of the Work Week/Work Schedule policy.
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WORK WEEK/WORK SCHEDULE

UNIVERSITY POLICY STATEMENT:

All regular full-time staff/employees of the University are
normally scheduled to work a minimum of 40 hours per week. This is
not to be construed as a guarantee of work. Whenever practical,
the 40-hour work week is established on the basis of eight hours
per day, five days per week: however, it is recognized that since
the University operates seven days a week, the work week may vary.

The University may also employ individuals at less than full-time
status (i. e. part-time). All regular part-time staff employees are
normally scheduled to work less than 40 hours per week.

For payroll purposes and determination of overtime hours worked,
the work week is considered to start at 12: 01 a.m. each Sunday, and
end at 12: 00 midnight the following Saturday.
UNIVERSITY PRACTICE:

Work week schedules are determined by the hiring authority in
accordance with state and federal law, University policy, and
applicable collective bargaining agreements.

The Payroll Office, acting under �he authority of the Vice
President for Business & Finance, determines the most appropriate
The Payroll Office also
method for recording time worked.
maintains the historical record of time worked at the University.

RESPONSIBILITY FOR IMPLEMENTATION:

Each divisional vice president is responsible for establishing and
communicating work schedules to employees within their respective
division. The Executive Director of Human Resources is responsible
for policy interpretation, administration, and periodic review of
work schedules.
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SCOPE OF POLICY COVERAGE:

This policy applies to all regular employees of the University to
the extent that it is not limited by collective bargaining
agreements.

Additional regulation on this subject may be found and may
supersede this policy for employees covered by collective
bargaining agreements.

Authority for Creation or Revision

Minutes of the Board of Regents, May 16, 1966; para •. 385.
Minutes of the Board of Regents, December 1, 1992; para. . 4629M.

Motion Carried.
-19-

. 4630M

AMENDMENT OF D ISCRIMINATI ON AND DISCRIMINATORY HARASSMENT SECTIONS
OF THE STUDENT CONDUCT CODE AND JUDICIAL STRUCTURE POLICY

Secti on 1 9
Regent DeMattia moved and Regent Robb seconded that the Board of Regents approve
the amendment to Sections l(A) (7) ( a ) and 2 (A) (7) ( a) , Discrimination and
Discriminatory Harassment , of Eastern Michigan University ' s Student Conduct Code .
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STUDENT CONDUCT CODE AND JUDICIAL STRUCTURE

AMENDMENT OF DISCRIMINATION AND DISCRIMINATORY HARASSMENT SEC
TIONS OF TRE STUDENT CONDUCT CODE AND JUDICIAL STRUCTURE .

SECTIONS l (A) (7) (a) and 2 (A) (7) ( a) :
7.

Discrimination and Discriminatcrv Harassment
It is the policy of Eastern Michigan University to maintain
an educational environment free from harassment , humiliation
and intimidation of students and other members of the
University community . Discriminatory harassment , as defined
herein , is prohibited and offenders are subj ect to discipli
nary action under Sec-cion 3 . infra (Judicial Structure for
Studen'Cs and Organizations ) .
Speech or other expression
constitutes discriminatory harassment under any of the fol
lowing circumstances .
a.

I f it :
1.

is intended to insult OR OTHERWISE INJt1RE an in
dividual on the basis of PERSONAL CEARACTERISTICS
SUCK AS , BUT NO'l' LIMITED TO , race , ethnicity I
color , national origin , creed , religion , ancestry,
age , handicap or sexual orientati on , and

2.

is adressed directly to the individual whom it in
sults , and

3.

amounts to " fighting words . 11

4.

" Fighting words" are those personally abus ive
epithets which , when directly addressed to any or
dinary person are , in the context used and as a
matter of common knowledge , inherently likely to
provoke a violen-c reaction , whether or not they
actually do so . Such words include , but are not
limited to , derogatory references to the personal
charac-ceristics described in Section 1 above .

'l'llIS SECTION (A) SHALL BE CONSTRUED AS A PROSCRIP
TION OF ALL SO-CALLED 11 !'IGJITING WORDS . "
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b.

If it :
1.

c.

constitutes a violation o f MCL 7 5 0 . 147b , prescrib
ing criminal and civil penalties for ethnic in
timidation.
See PA 1988 No . 3 7 1-1 , effective
March 3 0 , 198 9 .

I f it :
1.

d.

S'l't1DEN'l' CONDUCT CODE AND JUDICIAL S'l'RUC'l'URE

presents a clear and present danger o f substantial
disorder , violence , interruption of classes or
material interference with the operation of the
university .

I f it :
1.

consists o f extreme or outrageous acts o r com
munications intended to harass , intimidate er
humiliate the person to whom it is directed on ac
count of the personal characteristics described in
Section A-1 above and reasonably causes such per
son or persons to suffer severe emotional dis
tress .

Severabil ity
Any part of the foregoing provisions cf s ection 7 which
shall be found by a court of competent j urisdiction to un
constitutionally abridge a person ' s rights to free speech
and expression shall be severed , held for naught , and the
balance cf such Section 7 shall remain fully enforceable .

Regent Robb asked if the amendment applied to the entire University.
University Attorney Kenneth McKanders responded that the amendment was
applicable only to students and student organizations.
Authority for Creation or Revision

Minutes
Minutes
Minutes
Minutes

of
of
cf
of

the
the
the
the

Beard
Board
Beard
Board

of
of
of
of

Regents ,
Regents ,
Regents ,
Regents ,

Motion Carried.
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September 17 , 1969 ; para • • 8 16M .
August 19 , 1970 ; para . • 9 2 1M .
March 27 , 199 1 ; para • . 4 3 56M.
December 1 , 19 9 2 . para . . 4 6 3 0M.

I

.4631M

Section 20

FACULTY AFFAIRS COMMITTEE MONTHLY REPORT

Regent Robb moved and Regent DeMattia seconded that the Faculty
Affairs Committee Agenda for December 1, 1992, and the Minutes of
September 22, 1992, be received and placed on file.
Dr. Ronald Collins gave a brief synopsis of the meeting in Regent Clifton ' s
absence.

Motion Carried.
.4632M

Section 21

STUDENT AFFAIRS COMMITTEE MONTHLY REPORT

Regent Thomas moved and Regent Robb seconded that the Student Affairs
Committee Agenda for December 1, 1992, and the Minutes of September 22,
1992, be received and placed on file.
Regent Thomas noted that the majority of discussion centered on the Changes
in Delivery of Services as a Result of Financial Aid Reauthorization. Dr.
Thomas asked that this topic be presented to the Board as a whole at the
January meeting. Regent Thomas a1 so comp1 imented the students and Dr.
Morell Boone on the professionalism displ ayed at the Library forum .

Motion Carried.

Chairman Derezinski announced that the Executive Session listed on the
agenda was not needed and that the regular meetings of the Board will
convene at 1:30 p.m. beginning Tuesday, January 26, 1993.
.4633M

MEETING ADJOURNED

Regent DeMattia moved and Regent Incarnati seconded that the meeting be
adjourned at 3:10 p.m.
Respectively submitted,
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